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Producer : Guangdong Transtek Medical .

Electronics Co.,Ltd amfnrl BSCI
DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018
Audit Type : Full Audit

Rating Definitions @

Rating

Trade with purpose

A combination of ratings per

Ferformance Areq whene; panaanivnca

A e e A

Alero Tolerance izsue was identified [see Immediste actions are
arnfori B5C1 Systermn Manual Part V — Annex required. The amfori
Zero Tolerance | 5: amfori BSC] Zero Tolerance Protocol] B5CI Zero Tolerance
Protocal is to be
followed.
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Producer : Guangdong Transtek Medical

Electronics Co.,Ltd amfori @ BSCl

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018 Trade with purpose
Audit Type : Full Audit

Main Auditee Information @

Name of producer : Guangdong Transtek Medical Electronics Co.,Ltd
DBID number : 365054
Audit ID : 141088
Address : Zone A, No.105, Dongli Road, Torch Development District Zhongshan
Province : Guangdong Country : China
Management Representative : Weihua Huang
Contact person: Bin Zeng Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Tonometer and pedometer
.
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Producer : Guangdong Transtek Medical

Electronics Co.,Ltd amf'bfi @ BSCl

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit Follow-up Audit

Audit Scope : B Main Auditee Main Auditee & Farms

Audit Environment : B Industrial Agricultural Small Producer
Audit Announcement : I Fully-Announced Fully-Unannounced Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 26/12/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | e A A AU W A A A A A A A

Executive summary of audit report

[Location and size]:

Guangdong Transtek Medical Electronics Co.,Ltd was located at Zone A, No.105, Dongli Road, Torch Development District, Zhongshan, Guangdong,
China. The facility was established on 18 July 2002 and the business license number was 914420007408365594. The occupied land area was 28,194
square meters.

[Structure of facility]:

The factory used one 6-storey production & office building and one warehouse building (partial area of warehouse building was 6 floors and partial area of
warehouse building was 3 floors). The auditee did not provide the kitchen room and only provided dining area for workers which was located on 3/F in
warehouse building. The external food provider was in charge of food for employees. The external food supplier’s catering service license and cook's
health certificate were provided for review. No dormitory was provided to workers. The main products were tonometer and pedometer. Its main production
processes were assembling and packing.

[Employee analysis]:
There were total 546 employees at the factory including 268 males and 278 females. There was no young worker at the factory.

[Summary of working hour]:

The auditee used fingerprint attendance records to record workers' working hours. The factory had no obvious low season or peak season. The attendance
records from 1 Dec 2017 to audit day were provided for review. Auditor selected Apr 2018, Jul 2018 and Nov 2018 as samples. Three shifts were arranged
for security guards (00:00~08:00; 08:00~16:00; 16:00~24:00). One shift was arranged for office employees (08:30-12:00, 13:30-18:00). One shift with 2
different on/off duty time was arranged for other employees (08:00~12:00, 13:15~17:15 or 8:00~11:45, 13:15~17:30). The normal working hours were 8
hours per day and 40 hours per week. The maximum daily overtime hours were 2 hours. The monthly overtime hours exceeded legal limit of 36 hours in
sampled months. The maximum overtime hours were 44 hours in Apr 2018, 76 hours in Jul 2018 and 76 hours in Nov 2018.

[Summary of compensation]:

The payroll records from Dec 2017 to Nov 2018 were provided for review. Auditor selected Apr 2018, Jul 2018 and Nov 2018 as samples. Workers were
paid by hourly rate on or before 12th of the following month by cash. The lowest wage paid to workers was RMB1510 per month before 1 Jul 2018 and
RMB1720 per month since 1 Jul 2018 which met the local minimum wage requirement. Workers were paid 150%, 200% and 300% of normal rate for
overtime at weekdays, rest days and statutory holidays respectively. When no overtime was arranged at statutory holidays and normal wage was paid for
workers at statutory holidays.

[Summary of interview]:
Worker interview was conducted by individually and in group. 23 employees were sampled and no complaint was raised.

[Special scene during on site observed]:

1. There was no collective bargaining agreement at the factory. No inconsistency was detected between attendance records and production records.
Hence, related photos were not available.

2. Social insurance of Dec 2018 covered 595 employees, there was 546 employees in the auditee on the audit day. Base on management interview and
document review, besides all employees of the auditee were covered by social insurances, some employees of branch company with independent
business license located at Shenzhen City were covered by the same social insurances record. Some employees’ organizational affiliation and labor
contracts transferred from the auditee to branch company located at Shenzhen City and their social insurances were still purchased in the auditee to date.
3. Only one on/off duty time (8:00AM~5:15PM) was shown in auditee’s production structure of DATA EVIDENCE, the other on/off duty time
(8:00AM~5:30PM) was not shown there.
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Electronics Co.,Ltd

DBID : 365054 and Audit Id : 141088

Audit Type : Full Audit

Audit Date : 25/12/2018

amfori

BSCI

Tradae with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Guangdong Transtek Medical Electronics
Co.,Ltd

Legal status :

Limited Company

Local Name : IF"'EROETHFRAEMRAT(L—HEE | Year in which the auditee was founded : 2002
F{XHS: 914420007408365594)
Address : Zone A, No.105, Dongli Road, Torch Contact person (please select) : Bin Zeng
Development District
Province : Guangdong Contact's Email : bin.zeng@lifesense.com
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : www.lifesense.com
GPS coordinates : N22°33'44", E113°31'18" Total turnover (in Euros) : 2547690.00
Sector : Non-Food Of which exports % : 70.00
Industry : Mechanical and electrical engineering Of which domestic market % : 30.00

If other, please specify :

Production volume :

2620000 pcs per year

Product Group : Home appliances Production cost calculation : No

If other, please specify : Lost time injury calculation cost : No

Product Type : Tonometer and pedometer

Auditee's employment structure at the time of the audit

Total number of workers : 546 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 268 278
Temporary workers 0 0

In management positions 7 6
Apprentices 0 0
On probation 19 28
With disabilities 0 0

Migrants (national citizens) 179 207
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 268 278
Production based workers 0 0
With shifts at night 9 0
Unionised 2 5

Pregnant - 0
On maternity leave - 4
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Producer : Guangdong Transtek Medical .
Electronics Co.,Ltd amfori BSCl

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Tradae with purpose

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: D Deadline date:24/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had established social compliance management policies and procedures to implement BSCI CoC. Internal assessment and
management review have also been performed once per year. Weihua Huang (Management Representative) was responsible for BSCI
management system and the auditee's BSCI management system was well maintained. The Senior Manager had a well understanding for BSCI
requirements to ensure that the BSCI values and principles were well followed. The significant business partners signed social responsibility
commitment letter, BSCI COC and BSCI TOI. Besides, the auditee regularly conducted social compliance assessment to significant business
partners. No zero tolerance issues were found during the audit. However, gaps had been identified in the performance area.
I B THETHEEEAHIREFFHIATBSCHT NAN , W REE T H W EFT— R, BN E(EEERR)RATIBSCIEERS, WFHKA
HIBSCIBRARARFIAES . BHEEAN AXBSCIERARFHINIEBREFEBSCINMERERN, ERBLIKEFEE T #RIERN T, BSC
TRHFUFIIESRER, B EEE AT T S THEE, FRPRAKAFTERN G, BE, EZIITIRREFEEZE,

1.1 -  The auditee had established social compliance policy and procedures based on BSCI standards. However, the facility did not set up a fully
effective management system to implement the BSCI Code of Conduct and some noncompliances were identified during the audit in some
performance areas. For example: (1) Existing excessive monthly overtime; (2) Audit findings for health and safety etc.
WAHZAETBSCIARIET —ERH R THEBERIRER, BER, HMERARERIL— T2 EMHIBSCIEE KRR LIIATBSCIHT HFNIFIER, X
BT AR TE LA BT AU R L — L A S SR A . HIEN: (1) FFZE2 I indE ; (2) BER 2RI N HEE,

1.4 - Records showed that the factory conducted capacity assessment and workers' overtime wages met legal requirement. However, factory did not

provide cost calculation records for review and the monthly overtime hours of workers exceeded legal requirement.
T RGBT LR EREET TP Re b i, TARMMERASERER, BR, RAEMKNITFIC R AT AR A ML 8 2 hEENE.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: B Deadline date:28/02/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The social compliance policy and procedures were established based on BSCI standards and covered workers involvement and protection in the
factory. BSCI Code of Conduct was displayed on the notice board of factory. Based on worker interview, workers knew their rights and
responsibilities well. The auditee provided BSCI trainings for worker representative, managers and other decision-makers. The management and
worker representatives had obtained adequate competence for their work. However, gaps had been identified in the performance area.
I BEAETFBSCHRAERIL THITHEBKMER, EhAET RTSSHRTEIMS . BSCHT NANKIEE T MAEEN. BT RI VK, T A
X EBFIFI SR BB A BTN AR TBSCIAEMEIIA TARER. 2EMEMRES, EEARNIARRES T BRI HEE
THIBE T, BR, EIZPITOREFEERE.

2.2- The main auditee has defined long term goals to protect worker. However, workers and worker representatives were not genuinely involved in
defining these goals.
I B TR A IMKEAB, A, TAMIARRREESSZIXLE B IrHFIE.,

2.5-  Grievance policy was established but no regular survey on the grievance procedure. In addition, the confidentiality of the employee raising
grievance could not be well protected for one suggestion box was placed in the canteen without any shelter.
Ig%%??&ﬁﬁiﬁ BEREFEXNRFEFHETEERT, 55 ATRFHKBEESTIZCHRIE BNI —MELEREERES, MEF
fAERR .

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established policies to guarantee the rights of freedom of association and collective bargaining. There was trade union established at
the factory in 2016. There were 2 worker representatives who were freely elected by workers in Aug 2018. Worker representatives could contact
workers and communicate freely. Based on workers and worker representatives interview, they were not limited or they did not encounter other
unfair treatment by the auditee on forming, joining and voting for a legal worker organization and collective bargaining.
AR T BUR LMRIUE B A SRR FIRIF . T 2016 FEMM T, HSME2018FE8 AT ABHHIEH2E R THRK, A TRKREEY
?&ﬂﬂﬂlﬁl#ﬁ HEIE, RHE A THA TRRM TR, WHZANTF RIHEL. SMARE—NEE T NALMERIREER ERIREMEMHT A

Remarks from Auditee:
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Producer : Guangdong Transtek Medical .

Electronics Co.,Ltd amfo"
DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018
Audit Type : Full Audit

©) ssci
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Performance Area 4 : No Discrimination

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the prevent discrimination management procedure. Based on worker interview, there was no discrimination regarding
region, religion, origin or age, etc during recruiting process and working process. Workers regularly received training to prevent discrimination of
different forms and grievance mechanism was available to report any kind of discrimination and the factory promised to investigate per the non-
discrimination policy. Currently no discrimination was reported.
I BT IR E RS, @il TAVR, EREMIELRES, T, R MERFRFHZN, A TEHEZIEEHIEFRR B
REBEERIFHLEI LS 0 THCGEBALER, T & EEAT A HETHE & TICREERURE R

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established wage payment system based on BSCI standards and requirements of local law. The employees were paid by hourly rate.
Workers were paid on or before 12th of following month by cash. The payroll records from Dec 2017 to Nov 2018 were provided for review.
Auditor selected payroll records of Apr 2018, Jul 2018 and Nov 2018 as samples. The lowest wage paid to workers was RMB1510 per month
before 1 Jul 2018 and RMB1720 per month since 1 Jul 2018 which met the local minimum wage requirement. Workers were paid 150%, 200%
and 300% of normal rate for overtime at weekdays, rest days and statutory holidays respectively. When no overtime was arranged at statutory
holidays and normal wage was paid for workers at statutory holidays. No illegal deduction was made at the factory. All employees were covered
by work-related injury insurance, medical insurance, retirement insurance, maternity insurance and unemployment insurance.
I BETBSCIHREMUHEMBERBIET —ELHIMAF RS R TURNEXMT, THRET A 128 ZAE TN E K. T R#T20174128
F2018F11 AT vtid sk, #Ff A7 492018448, 20185% 7R R2018F 118, I Xt R TRIEEAR I % #2018%E7 A18HEI AIEA1510T, M
201857 R 1B FF 48 yE A 17207Ti B At A EMRIE T Fihnf, i TET/ER . (AR B MBEFAEE RN 5 HIHRBIEVE T % #9150%. 200%70
300%&1}1‘0 %IQ;‘&’E?JDIUIE;‘%@EE, TEREBRIT AT T AEKRIG, A IFENRIE R A R THIGRE. BTRE. FZ2RE. £FK
& B MR B 2=

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: D Deadline date:24/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Fingerprint attendance system was used to record workers' working time. Through management interview and document review, there was no
obvious production peak season or low season. The attendance records from 1 Dec 2017 to audit day were provided by the factory. Auditor
selected attendance records of Apr 2018, Jul 2018 and Nov 2018 as samples. The normal working hours were 8 hours per day and 40 hours per
week. Employees at least had one day off per week. Through worker interview, overtime work was conducted on voluntary basis. However, gaps
had been identified in implementation.
I ERELESRGICK AT TN A, BEEER RS, TRAHEMERIEE, T RET2017F12A1BEFZENE
), MAEEH AR 201844 A, 201847 A 2018411 A . EE TIEN M REXRS/INNERE40/MT, R TEREMAR—R. RIFE ATV, MR
BEM, BRAMTHLRRITILCEFELUTER:

6.2 -  Sampling 23 employees’ time records were in Apr/Jul/Nov 2018. The monthly overtime hours exceeded legal limit of 36 hours in sampled
months. The maximum overtime hours were 44 hours in Apr 2018, 76 hours in Jul 2018 and 76 hours in Nov 2018. (PRC Labor Act (1995),
Article 41).
2348 N THEEE2018F4 A . 7TAM11 A . AMIRILETER36/MY, &XAMBE201844 A 44/, 201847 A A76/Mi}, 2018411 H 476
AN

Remarks from Auditee:
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Producer : Guangdong Transtek Medical .
Electronics Co.,Ltd amfori @ BSCl

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:30/06/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Health and safety of the auditee was well maintained. The auditee established occupational health and safety policies and procedures based on
BSCI standards and local law requirements. Regular health and safety training was provided to employees on work station safety, machine
safety, fire evacuation, use of fire fighting equipments, etc. Safety exits were installed with emergency lights and exit signs. Fire fighting
equipments, such as fire extinguishers, fire hydrants, fire alarms and sprinkling system, etc were sufficient and inspected regularly. Safety exits
were not locked and emergency escape routes were not blocked. Sufficient first aid supplies were available at each area which could be freely
used for workers if need. There were 10 first aiders at the factory. The auditee did not provide the kitchen room and only provided dining area for
workers. The external food provider was in charge of food for employees. The external food supplier’s catering service license and cook's health
certificate were provided for review. The illumination, temperature, humidity, space and sanitation were adequate to ensure the health and safety
of workers. Sufficient numbers of toilets were available and potable water was freely provided for workers. (Remark: No public transportation or
dormitory was provided to employees) However, gaps had been identified in implementation.

I MERRLSARBESTHIAY . T ETBSCIFFARN L#ENN TR ERMETEWERET TBRIERF, ELEVMRE. NIHFRE. Hb
BiER BHBAR R M A E A @A T A RS T BRI RIS R T, REHOARENSUTHH O IR KKE. HBE. HFERFIBIRR S F
SHEAZRMTET MECE R W IHN T T MG E, T/ WREHOREH LURBBEEREHE. 8T EEFRWHERAMBTEEN A TRIE
A, I #7102 80, I REEE, FREEICER . R THEYERSEEE R ENERE tE N Ee R 00R 2 AHERE TR EIEA Rt
%, TEYFIREREA. B, B, 2], AR UBMRIAMNERIIZS, T ARWHEMNNF, MAKEHRBEFMERATL, (%F: I &F4%
RTREAHTENES) EREITHLRELPICRFEUTERE:

7.1 -  The auditee was in line with part of the regulations on occupational health and safety relevant for its activities such as the regulations on fire
fighting equipment, escape routes, safety exits, first aid, etc. The health and safety regulation are not fully followed due to the findings listed as
follows in PA7.

WHZABIHETPIRRRESHEFDEXAANEINX FHEPHRM, RERL, REHO, RRFAEHINE. B FFERPITIIREI TSI
B, TTAEREERRS PEMENER,

7.6 - The auditee had provided PPE to workers exposing to occupational hazards in soldering and product cleaning positions. However, one product
cleaning worker was not wearing provided mask and she was wearing cotton gloves instead of rubber gloves in workshop. (PRC Work Safety
Law (2002), Amendment (2014), Article 42)

WAL LTI G RF R M A MM ETH T ARR T RAR BR, FHE-RZFETSNIAXMBELRHMOE, HotEFHR
BFEMTRRFE,

7.10 - The auditee set up systems for recording and reporting occupational accidents and injuries. However, the accidents and injuries records did not
specify how long workers were incapacitated.
WAL T THEBCRACRES] BR, TrHiCFRENT AR,

7.17 - Lift operation certificate, forklift operation certificate and pressure vessel operation certificate were provided for review. However, pressure vessel
pressure piping safety management certificate was not provided for review. Remark: factory had applied training for one employee regarding
pressure vessel pressure piping safety management training in May 2018, but related government unit did not arrange training yet. (PRC Labor
Act (1995), Article 55)

HUBIRIEIE, RATE, S ABRRRIFEAREER, AR FHRRENEERSERILRARBGH, X3 I EN— R ATHE2018F5AREN
BHRENEEREEEE, ERBFFHEX LALEZFFRE,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established policy and procedure to stop from hiring child labor. The factory checked each new employee' ID when recruiting and
employees' ID copies were kept. Currently, there was no child worker and youngest worker was 19 years old at the factory.
WHZFTRLTBRNEFEHLERIEL BEN I SAFEMHAIHNEMIEARET SMEEMNG, AT REELT, RFRITINE
N19%

Remarks from Auditee:
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Producer : Guangdong Transtek Medical .
Electronics Co.,Ltd amfori BSCl

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018
Audit Type : Full Audit

Tradae with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established policies and procedure to identify young workers. The procedure regarding working conditions of young workers was also
established to handle young worker issue and minimize the risks. The factory management knew the legal requirements of young worker
protection. Currently, there was no young worker at the factory.
I Y T7BRMEFEIRBEL, S0 RRELTERENEFOETERECERBE TRHRENS, T S8 2 5MERBEEIRY
FERENER, BRI EERBRERT,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established a policy based on BSCI standards and local law requirements to protect employment relationship. All hired workers
signed labor contracts with the auditee (Guangdong Transtek Medical Electronics Co.,Ltd) within one month and were provided copies of labor
contracts as well. There was no evidence to show the factory tried any unfair employment method to reduce its obligations.
I EFBSCIHAEN LMENERENY T RESEAXRMBERMER, I A SDLETFHFRABFRAR RS5MARAMNATIE—NARNE
T3 aE, RN4E R TRE—BTIER EFIERERI @B A THERARERDE L%,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established procedures to identify and prevent bonded labor based on requirement of local law and BSCI standards. The physical
harassment, verbal abuse, threat and violence were prohibited by the auditee. The auditee never retained the workers’ identity cards. There was
no bonded labor observed during the audit.
WA LA ET L E N ERFBSCIMFR AT RERST TR FIB L 28 55 THIRERE . # i A I RRRIE L. SiEERE. BUMHIE N HA A MTN
0 THSMIES . B HRE LIRE T THER.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the environment policy based on local law and BSCI standards. Workers attended environment protection training. The
environmental laws relevant to its business were identified and compiled. The factory obtained necessary licenses, such as EIA and approval.
The hazardous wastes were collected by qualified unit. Environment monitoring report was provided for review.
I EFLEMFBSCIMIAR AR THIRBUER, RIS THERI B T HIRKET ELEENHEXOIMOGEREN. KT T IHPRE
Rtt & E30H, Bk A TR AL E K . PR R S R i .

Remarks from Auditee:
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Producer : Guangdong Transtek Medical .
Electronics Co.,Ltd amf'bﬂ @ BSCI

DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018

Tradae with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 141088] Audit Date: 25/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established anti-corruption and anti-bribe procedure according to BSCI CoC and local law. The employees were provided relevant

policies training. The auditee established privacy protection procedure to collect, use and process employees’ personal information. Based on
worker interview, onsite observation and document review, the auditee provided consistent information. No non-ethical behavior was found
during the audit.

R AZFTERIEBSCIAT A SF AN & R A MRS 7 RIEIL . RIGIEFERF, FIRME T M THEXBERE I, A RACLRBRI T RARTEFKE. A
MEEAN NMER BTFE AT VIR, WM EMXMITE, |RHERARET —BHENER., EHZPEERITERELTA.

Remarks from Auditee:
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Producer : Guangdong Transtek Medical =
Electronics Co.,Ltd amforl @ BSCI
DBID : 365054 and Audit Id : 141088 Audit Date : 25/12/2018 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overal
Rating

'il\;‘gg Date Auditld | PA1 | PA2 | PA3 | PA4 | PAS | PA6 | PA7 | PAS | PA9

e i o AEAAAEEEE R R AR B
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